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ABSTRACT 

This annotated bibliography lists 14 publications 
about recent research on gender bias and interventions to reduce 
gender bias in schools* The bibliography is divided into two 
sections: current research and intervention* The first includes 
descriptions of studies examining the fol lowing topics: gender bias 
in U*S* schools and its effects; identification of gender bias in 
teaching evaluations; relationship of imagery and visual literacy to 
gender bias; gender inequality in the workplace; role of computers in 
the classroom and workplace in perpetuating race, class, and gender 
inequities; gender bias in introductory computer science classes at 
two universities; differences between gender and other types of bias 
in schools; effects of gender bias on girls' development; and gender 
bias as it appears in curriculum materials in elementary and 
secondary schools* Included in the second section are the following 
publications: career/life planning curriculum for females in grades 
5“12 and males in grades 5-8 that is designed to correct gender bias; 
teacher's guide introducing techniques for recognizing and 
eliminating bias in educational materials and instruction; 
description of a course in gender socialization for change agents; an 
article outlining promising practices fostering diversity; and a 
paper outlining a six-phase model for developing female-friendly 
science programs* Contact information for four sources of career 
equity assistance is listed* (MN) 
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Publications summarized in this bulletin deal specifically 
with gender bias. Items have been divided into sections 
that focus on research or interventions to reduce bias. 

Current Research 



Beck, I. (1995). Gender equity in the schools: Be- 
yond sugar and spice. PTA Today, 20, 1 1-13. 

Beck makes the case that gender bias exists in Ameri- 
can schools, even though it may be unintentional on the 
part of those responsible. The article discusses the ef- 
fects of this inequity and offers some solutions as to how 
gender bias can be fought and avoided. 

Boggs, Cathy. (l995,May). Identifying gender bias 
in teaching evaluations: Insights offered by communi- 
cation research. Paper presented at the 45th Annual 
Meeting of the International Communication Associa- 
tion, Albuquerque, NM. 

Communication research may provide some valuable 
information regarding evidence of gender bias affecting 
student ratings of their college professors' teaching ef- 
fectiveness. In addition to an overview of general teach- 
ing evaluation processes and some thought on their va- 
lidity, the paper discusses evidence that students' biases, 
including gender bias, may affect their evaluations of 
professors. Research is also presented and discussed re- 
garding the influence of professors' and students' gender 
on classroom communication processes. Further research 
may provide insight into possible connections between 
communication patterns, gender and student ratings. 
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' f 'he Office of Bilingual Education and 
J. Equity Issues, New Jersey Department of 
Education, through funding from the Carl D. 
Perkins Vocational and Applied Technology 
Education Act, PE. 101-392, sex equity set 
aside sponsors a research library which is 
housed at and rruiintained by the Career 
Equity Assistance Center for Research and 
Evaluation at Montclair State University. 

The research library emphasizes materials 
on issues pertaining to gender equity and 
disseminates this recent research through a 
series of bulletins. Recent bulletins have 
highlighted research in the areas of sex role 
stereotyping and sexual harassment. 
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■ Couch, R. A. (1995, 
October). Gender equity and 
visual literacy: Schools can 
help change perceptions. 
Imagery and Visual Literacy: 
Selected Readings from the 
Annual Conference of the 
International Visual Literacy 
Association. Tempe, AZ. 

Based on the premise that 
many of the problems which 
face women are begun and per- 
petuated in schools, the author 
examines connecticMis between 
gender equity and visual lit- 
eracy in terms of: 1) the images 
of females and the exploitation 
of these images by the popular 
media and 2) the portrayal of 
female stereotypes in children’s 
literature and textbooks. The 
author identiEes five factors 
that contribute to negative im- 
ages and stereotyping of fe- 
males. Among the factors in- 
cluded were: 1) the existence of 
male bias in reading material 
and career preparation activi- 
ties, 2) the use of male pro- 
nouns when no gender is indi- 
cated and other “mas- 
culinizations” of the English 
language, and 3) general sexism 
and the glorification of the male 
in literatures. The author pro- 
vides his general and specific 
suggestions for eliminating 
gender bias in schools, such as 
making schools cooperative 
rather than competitive, avoid- 
ing the use of stereotyped im- 
ages/visuals, increasing self- 



confidence, providing female role 
nxxlels and choosing appropriate lit- 
erature and textbooks. 

y Jacobs, Jerry A. (Ed.). (1995). 
Gender Inequality at Work. Thou- 
sand Oaks, CA: Sage Publications. 

This book is a compilation of 
papers regarding the dynamics of 
gerider inequality in the workplace. 
Included are analyses of.empirical 
studies and historical reports explor- 
ing the influences of personal, fam- 
ily and structural factors on gender 
in the workplace. An introduction 
covers topics such as sex segrega- 
tion and the economic and sociologi- 
cal approaches to gender equity. The 
book further covers a wide variety 
of aspects of gender inequality such 
as the undervaluation of women's 
work, the gender gap in authority, 
trends in occupational opportunities 
for women, ideas about occupational 
feminization and an assessment of 
progress in eradicating gender bias 
in the workplace. 

0- Mangione, Melissa. (1995). 
Understanding the critics of educa- 
tional technology: Gender inequali- 
ties and computers 1983-1993. Pro- 
ceedings of the 1995 Annual Na- 
tional Convention of the Association 
for Educational Communications 
and Technology (AECT), Anaheim, 
CA. 

This paper examines the role of 
computers in the classroom and 
workplace in perpetuating inequities 
due to race, class and gender. The 
examination of certain educational 



software packages reveals par- 
tiality in their design as well as 
the presence of gender stereo- 
types in the text Male bias in 
computer software, according 
to some theories, is the result 
of inequity in computer access 
and in educational experiences 
in math and science. Regard- 
less of gender or socioeco- 
nomic level, all students must 
have equal opportunity to learn 
about and use computers. 

Sackrowitz, Marian. 
(1995). An unlevel playing 
field: Women in the introduc- 
tory computer science courses. 
Issues of Education at Commu- 
nity Colleges: Essays by Fel- 
lows in the Mid-Career Fellow- 
ship Program at Princeton 
University, Princeton, NJ. 

Reports from the Depart- 
ment of Education have indi- 
cated that there has been a de- 
cline in recent years in the num- 
ber of females earning degrees 
in computer science. This data 
prompted the Sackrowitz study, 
an effort to determine whether 
gender bias exists in introduc- 
tory computer science classes . 
Students in introductory com- 
puter science classes at Rutgers 
and Princeton Universities 
were given questionnaires. 
Among other findings, the re- 
sponses indicated that more 
men than the women agreed 
that they could program flu- 
ently, that more men were 
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more likely to indicate a desire to 
continue in the field, and that men 
demonstrated a more positive at- 
titude toward a career in computer 
science than women did. The re- 
searchers concluded, based on the 
questionnaire results, that there 
seems to be a positive feedback 
loop for men and a negative one 
for women in computer science 
classes. The authors provide sev- 
eral suggestions to educators to 
help correct this problem. 

d- Cardenas, Jose A. (1994). A 
comprehensive approach to gen- 
der equity. IDRA Newsletter, 2 1 , 
3-4. 

Compares gender bias in 
schools to other types of bias, e.g. 
racial. Divides inequitable treat- 
ment of females into three catego- 
ries: gender bias in the classroom, 
exclusion of females from tradi- 
tionally male activities and sexual 
harassment. Minority women and 
girls are the recipients of several 
forms of bias including the eco- 
nomic, racial, and gender level. 
The author argues that there is a 
need for a new educational para- 
digm that incorporates equitable 
treatment. Three important char- 
acteristics of such a program are: 
the valuing of all students, provi- 
sion of support services, and the 
development of new interrelation- 
ships among home, school and 
community. The author makes 
suggestions for creating equitable 
education and support services by 
drawing from ten successful pro- 



grams for minority and disad- 
vantaged populations. 

Sadker, Myra and Sadker, 
David. (1994). Failing at fair- 
ness: How America's schools 
cheat girls. New York: 
MacMillan. 

This book explores the ef- 
fects of gender bias on girls 
throughout their development 
and into adulthood. Based on 
twenty years of research on sex- 
ism in America, the authors con- 
clude that, overall, girls and 
boys receive very different edu- 
cations despite the often well- 
meaning intentions of their edu- 
cators. Gender bias manifests 
itself in the educational system 
through the reinforcement of so- 
cial role behaviors. Girls are 
positively reinforced for speak- 
ing quietly, deferring to boys, 
valuing neatness over innova- 
tion and appearance over intel- 
ligence, avoiding math and sci- 
ence and accepting fewer op- 
portunities than those offered to 
boys. 

These differences have a 
profound and long-term effect. 
In the early grades girls gener- 
ally outperform boys academi- 
cally, but by the time they reach 
high school the tables have 
turned and they lag behind. 
Sadker and Sadker describe the 
behaviors of adults which 
propagate gender bias and of- 
fer suggestions on how schools 
can better serve children. 



Love, Reeve (1993). Gender 
bias: Inequities in the classroom. 
IDRA Newsletter, 20,U-12. 

Gender bias refers to a pattern 
of behaviors that would be judged 
inconsequential if considered 
separately. However, these behav- 
iors work together to reinforce 
gender role stereotypes and there- 
fore also perpetuate the limits that 
accompany those stereotypes. 
Gender bias is discussed as it ap- 
pears in curriculum materials for 
elementary and secondary schools. 
Research is presented on how bias 
becomes institutionalized through 
curriculum materials. Specific ex- 
amples are presented to illustrate 
how to recognize sex bias in texts. 



Interventions 

Bartholomew, C. (1995). Ho- 
rizons: 2000. Career and life plan- 
ning curriculum for grades 5 to 12. 
Intervention in School and Clinic, 
31,52-57. 

Information is presented on a 
career and life planning curricu- 
lum for females in grades 5-12 and 
males in grades 5-8. The curricu- 
lum is designed to correct gender 
bias in education by meeting the 
needs of today's female students. 

O' Bebermeyer, J. and Edmond, 
M. (Eds.). (1995). Reflecting eq- 
uity and diversity. Grand Rapids, 
Michigan: Reflections Unlimited. 

This guide for educators intro- 
duces techniques for recognizing 
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and eliminating bias in educa- 
tional materials and instruction. 
The three sections are: guidelines 
and procedure for evaluating bias 
in instructional materials; bias 
awareness training worksheets; 
and a bias awareness and proce- 
dural training course. Bias is de- 
fined and its impact on students 
is discussed. Multiple examples 
are provided to assist readers in 
practical application of the ma- 
terials. An extensive bibliogra- 
phy is provided that focuses on 
different types of bias including 
gender bias. 

f- Eckart, J. and Tracy, D. M. 
(1992). Gender socialization in 
schools: A course for change 
agents. Teacher Education, 5, 59- 
64. 

Authors trace the creation 
and initial teaching of a course 
designed to teach educators 
about gender socialization in 
schools. The class is designed to 
assist educators and parents in 
creating educational programs 
that reduce gender bias through 
providing an understanding of 
the role that gender plays in 
teaching and learning. 

f- Piland, W. E., et. al. (1995). 
Promising practices. Multi-cul- 
tural Education, 2, 17-22. 

A variety of programs de- 
signed to reduce gender, racial 
and class bias by fostering a 
greater understanding of diverse 
cultures are examined. Among 



the programs examined are a 
doctoral program in 
multicultural education and a 
staff development program for 
dealing with workplace diver- 
sity. Guidelines for eliminating 
bias in the classroom are also 
suggested. 

»■ Rosser, Sue V. (1993). Fe- 
male friendly science: Includ- 
ing women in curricular content 
and pedagogy in science. The 
Journal of General Education, 
42, 191-220. 

Improving science through 
increased diversity may be pos- 
sible through the transformation 
of ciuriculum and pedagogy in 
the sciences to include women 
and people of color. This paper 
provides a six phase model ex- 
plaining the steps necessary to 
analyze the current situation and 
to transform a science curricu- 
lum from exclusion to inclusion 
with respect to women and 
people of color. In Phase I, stu- 
dents and faculty are unaware of 
the absence of women scientists 
in theoretical and decision-mak- 
ing positions. Phase II occurs 
when there is recognition that 
most scientists are male. In 
Phase III, examination of barri- 
ers that have prevented women 
from becoming scientists begins 
to occur. Phase IV constitutes 
an active search for women sci- 
entists, while Phase V focuses on 
the work that has been done by 
women scientists. By Phase VI 



the curriculum is transformed to 
include the new knowledge. As 
a result, more students of diverse 
backgrounds will be attracted to 
the sciences. The scientific com- 
munity, therefore, will gain new 
perspectives and become better 
equipped to confront our increas- 
ingly complex society. 
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